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INTERNATIONAL ADVANCED RESEARCH CENTRE FOR
POWDER METALLURGY AND NEW MATERIALS (ARCI)

An Autonomous R&D Centre of Department of Science and Technology, Govt. of India

RCI-New Airport Road, Balapur, Hyderabad-500 005, Telangana.
Phone Nos. 040-24452515/598/499/356, Email: rectt@arci.res.in

Advt. No. ARCI/HRD/RECT/1/2026
ARCI strives to have a workforce which reflects gender balance
and women candidates are encouraged to apply.
RECRUITMENT OF SCIENTIFIC, TECHNICAL, ADMINISTRATIVE & SUPPORT STAFF

Last Date for Submission of Online Applications 21** November, 2026

The International Advanced Research Centre for Powder Metallurgy and New Materials (ARCI) is
an autonomous R&D centre of the Department of Science and Technology (DST), Government of
India. Its missionis to develop highly competitive and commercially viable technologies for Indian
and global markets. ARCI provides an excellent work environment, state-of-the-art facilities and
intellectual freedom, enabling motivated individuals to realize their full creative potential.

ARCI invites online applications from dynamic, dedicated and motivated Indian citizens with
consistently good academic records and relevant experience for recruitment to various posts at
different levels on Direct Recruitment/Deputation basis, as detailed below:

SL. Name of the posts with Details
No. Essential Qualification & Experience
01.| Post Code : SB001
Name of the post: SCIENTIST “B” (R&D)
No. of Posts : Four (4)*
Reservation : Unreserved (UR) =02 and Other Backward Classes (Non-Creamy Layer) = 02
Pay level : 10 of 7" CPC

Total emoluments: Rs. 1,18,110/- per month approximately
Age limit : Not exceeding 30 years
Mode of Recruitment: Direct recruitment

Mode of Selection: Computer based Competitive Written Examination (CWE), followed by
Personal Interview for the shortlisted candidates, who are screened-in
based on the marks secured in CWE.

a) Essential Qualification : Bachelor’s Degree in Engineering or Technology in any one of the

following, from a recognized University or Institute:

(a) Materials Engineering/Materials Science & Engineering/
Metallurgical Engineering/Materials & Metallurgical Engineering

(b) Mechanical Engineering

*Subject & Category-wise Break-up of Posts to be filled-in
Discipline/Subject Matl\:le:taallsh;rcgii/nce Mechanical
Discipline wise No. of
Posts to be filled-in — L
Reservation UR OBC UR OBC

01 01 01 01
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Contd... SCIENTIST “B” (R&D)

b) Desirable : (i) Master’s Degree from a recognized University or Institute in any of the
above disciplines.
(ii) One year experience in Research and Developmentin Industry or R&D or
Academic Institutions or Science and Technology Organizations.

c) Job Requirement: The selected candidates are required to work in any of the ongoing R&D
projects in the broad areas of Energy materials and Systems, Surface
Engineering, Ceramics, Carbon Materials, Powder Metallurgy etc.

02.

Post Code : 0B001

Name of the post: OFFICER “B” (Finance & Accounts)
No. of Posts : One (1)

Pay level : 10 of 7" CPC

Total emoluments: Rs. 1,18,110/- per month approximately
Age limit : Not exceeding 56 years

Mode of Recruitment: Deputation for a period normally not exceeding three (3) years, from the
date of joining.

Mode of Selection : Through Personal Interview for the shortlisted candidates

a) Essential Qualifications : Bachelor’s Degree from a recognized University or Institute with
good academic record or equivalent.

b) Field of Deputation : Officers working in Central/State Governments/Universities/
Recognized Research Institutions/Semi-Government, Statutory or
Autonomous Organizations;

(i) Holding analogous posts; or

(ii) with 5years’ regular service in the posts in level 8/level 7 of the
pay matrix OR 8 years’ regular service in the post in level 6 of the
pay matrix or equivalent and

(iii) Possessing the educational qualification and experience as
above.

c) Essential Experience : The candidate shall possess substantial and commendable
experience in Finance & Accounts in Government Departments, Scientific/Autonomous
Institutions, etc., of comparable size, in a supervisory capacity. He/She should have sound
knowledge of Government of India and Autonomous Institution rules, regulations and
procedures relating to accounts, budgeting, project finance and accounts management,
procurement, tendering, GeM, local and foreign purchases and inventory management,
PFMS, TSA, etc. He/She should be well-versed in income tax and GST provisions, tax
assessment, preparation of Bank Reconciliation Statements (BRS) and finalization of Annual
Accounts. Familiarity with finance-related ERP software, IT-based financial management
packages, and various online payment systems/modules is also essential.
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Contd... OFFICER “B” (Finance & Accounts)

d) Desirable : (i) MBA in Finance or Post Graduate Degree/Diploma in Finance/
Financial Management.

(i)  Experience in handling both Finance & Accounts and Purchase and
Inventory functions in Government Departments, Scientific/Research
Institutions or Autonomous Bodies.

(iii)  Experience in coordinating with audit teams, preparing audit replies,
and ensuring compliance with applicable Government of India financial
and procurement rules.

(iv)  Proficiencyin MS Excel, PowerPoint, data analysis tools & preparation

of MIS reports.

e) Job Requirement: The candidate shall work in the Finance & Accounts Section and shall be
responsible for the effective management of Finance & Accounts related activities, with
particular emphasis on sponsored projects, external contract R&D projects and job orders.
Responsibilities shall include maintenance of project accounts for more than 50 projects,
monitoring of project funds, budgetary control, preparation and timely submission of
Statements of Expenditure (SEs) and Utilization Certificates (UCs), preparation of Annual
Accounts, and coordination with Project Monitoring Group , Principal Investigators and
liaison with sponsoring agencies. The candidate should be well-versed in the applicable
GFR rules and procedures including PFMS and TSA.

The candidate shall coordinate timely disbursement of salaries to project staff and research
students, vendor payments and settlement of project-related expenditure. Responsibilities
shall also include handling sales and services, contract R&D projects, tendering for sales and
services, GeM sales invoicing and post-sales activities, audit coordination, preparation of
management information system (MIS) reports and other related functions assigned by the
competent authority.

The candidate shall also look into purchase and inventory-related activities, including
procurement planning, processing, tendering, procurement through Government
e-Marketplace (GeM), local and foreign purchases, compliance with applicable GFR rules
and procedures, and maintenance of inventory records, as and when required.

03.

Post Code : TA0O1

Name of the post: TECHNICAL ASSISTANT “A”

No. of Posts : Seven (7)*

Reservation@ : Unreserved (UR) =06 and Economically Weaker Section (EWS) = 01
Pay level : 60f 7" CPC

Total emoluments: Rs. 73,020/- per month approximately

Age limit : Not exceeding 30 years

Mode of Recruitment: Direct recruitment

Mode of Selection: Computer based Competitive Written Examination (CWE), followed by Trade
/Skill test for the shortlisted candidates who are screened-in based on the marks secured in CWE
a) Essential Qualification: (i) B.Sc. in Physical Sciences (with Chemistry as one of the

subjects) or equivalent from a recognized University/Institute; OR

(ii) Three (3) years’ full time Diploma in Metallurgy/Mechanical/
Electrical Engineering or equivalent from recognized Board of
Technical Education of Central or State Government.
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Contd... TECHNICAL ASSISTANT “A”

*Subject & Category-wise Break-up of Posts to be filled-in

Discipline/Subject Metallurgy Mechanical Electrical Chemistry
Discipline wise No. of
Posts to be filled-in L L o .
Reservation UR EWS UR UR UR

02 01 02 01 01

b) Desirable: (i) Priortechnical experience in Industry/R&D laboratories.
(i) Good interpersonal & communication skills with multi-tasking ability.

c) Job Requirement: The selected candidates will be attached to one of the Centres to assist and
provide technical support to the Scientific & Technical Staff in R&D projects/programmes.
He/She shall be required to operate & maintain R&D equipment/ instruments and look after the
laboratory facilities including implementation of Standard Operating Procedures (SOPs) and
Safety Protocols. Shall also assist in any other allied works as assigned by the superiors from
time to time.

Please NOTE:

(i) Technical Assistant “A” post is an entry level post in technical category, therefore candidates
possessing higher qualification, such as M.Sc./B.Tech./B.E./M.Tech./M.E./M.S./Ph.D. in any|
subject or discipline as on the crucial date of eligibility, will not be considered for recruitment.
Candidates with other than the above specified branches will also not be considered.

(i) After verification of certificates/credentials at the time of joining and thereafter, if itis found that]
the selected candidate for the post of Technical Assistant “A” does not fulfil the prescribed
essential qualifications or possessing higher qualifications (as mentioned above) for this post as
given in the advertisement or any claim/certificate/document is found to be forged/
invalid/fraudulent or suppressed any information, appointment of such candidate is liable to be
cancelled/terminated at any point of time and in addition legal action may be initiated against
such candidates.

04.

Post Code : AA001
Name of the post: ASSISTANT “A”

No. of Posts : Six (06) [5 positions will be placed at ARCI-Hyderabad and 1 position will be
placed at ARCI-Gurugram Office (NCR)-Delhi, Haryana]

Reservation@: Unreserved (UR) = 04; Other Backward Classes (OBC-Non-Creamy Layer) =01
and Scheduled Caste (SC) = 01

Pay level : 50f 7" CPC
Total emoluments: Rs. 61,240/- per month approximately

Age limit : Not exceeding 28 years

Mode of Recruitment: Direct recruitment

Mode of Selection : Computer based Competitive Written Examination (CWE), followed by Skill
test for the shortlisted candidates, who are screened-in based on the marks secured in CWE.

a) Essential Qualification : Bachelor’s degree from a recognized university with good academic
record, or equivalent; and
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Contd... ASSISTANT “A”

b) Essential Experience : Three (3) years’ experience in Director’s Office/Secretariat/
Administration & Establishment/ Human Resource Development/Finance & Accounts /
Purchase & Inventory/Liaison works in Government Departments/Academic/Scientific
Institutions/Autonomous Bodies/Research laboratories and shall have good knowledge in
MS Office, e-Office and ERP applications.

c) Desirable: (i) MBA or Post Graduate Degree/Diploma with specialization in Personnel
Management/HRD/HRM/Financial Management/Materials’ Management.
(i) Knowledge of Central Government Administrative & Establishment/Finance &
Accounts/Project Finance/Purchase & Inventory Rules and Regulations.

(iii) Working knowledge on Government of India online portals and systems, that
includes RTI/CPGRAMS/LIMBS/GeM/PFMS/TSA and other payment systems
and modules.

(iv) Good interpersonal & communication skills with multi-tasking ability.

d) Job Requirement : The selected candidates (5 nos.) to be posted at ARCI-Hyderabad are
expected to be associated in any of the activities at Director’s Office/Secretariat, General
Administration/Establishment matters/Human Resource Management/Finance & Accounts/
Sponsored Project Finance & Accounts/Purchase/lInventory management. The selected
candidate (1 no.) to be posted at ARCI-Gurugram Office, shall be looking after office
and liaison works with departments/ministries etc.

05.

Post Code : TC001
Name of the post : TECHNICIAN “A”
No. of Posts : Nine (9)*

Reservation@ : Unreserved (UR) =08 and Economically Weaker Section (EWS) = 01
Pay level : 4 of 7'"CPC

Total emoluments: Rs. 54,210/- per month approximately

Age limit : Not exceeding 28 years

Mode of Recruitment: Direct recruitment

Mode of Selection: Computer based Competitive Written Examination (CWE), followed by Trade
Skill test for the shortlisted candidates, who are screened-in based on the marks secured in CWE

a) Essential Qualification: (i) 10"/SSC pass; plus

(ii) 2years full-time ITl in Fitter/Turner/Electrician trade from a
recognized Board of Technical Education of Central or State
Government; and

b) Essential Experience# : Three (3) years’ technical experience in Industry/R&D laboratories.

*Subject & Category-wise Break-up of Posts to be filled-in

Trade Fitter Turner Electrician
Trade wise No. of
Posts to be filled-in 06 01 02
. UR EWS UR UR
Reservation

c) Desirable : (i) Sound knowledge of industrial equipment used for fabrication of
components and assembly of systems.
(i) Good interpersonal & communication skills with multi-tasking ability.
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Contd... TECHNICIAN “A”

d) Job Requirement: The selected candidates will be attached to one of the Centres/Sections
and shall assist the Scientific and Technical staff in the operation & maintenance of R&D
equipment and instruments including implementation of Standard Operating Procedures
(SOPs) and Safety Protocols. He/She shall also be responsible for maintaining the cleanliness
and upkeep of laboratory facilities. The selected candidates may be assigned to any|
non-technical Centre/Section depending on the work requirements, and shall be willing to
undertake any duties assigned, including work of a non-technical nature.

Please NOTE:

(iTechnician “A” post is an entry level post in technician category, therefore candidates
possessing higher qualification, such as Diploma/B.Sc. or equivalent degree OR M.Sc./B.Tech./
B.E./M.Tech./M.E./ M.S. in any subject or discipline as on the crucial date of eligibility, will not be
considered for recruitment. Candidates with other than the above specified branches will also
not be considered.

(if) After verification of certificates/credentials at the time of joining and thereafter, if it is found that
the selected candidates for the post of Technician “A” does not fulfil the prescribed essential
qualifications or possessing higher qualifications (as mentioned above) for this post as given in
the advertisement or any claim/certificate/document is found to be forged/invalid/fraudulent or
suppressed any information, appointment of such candidate is liable to be cancelled/ terminated
at any point of time and in addition legal action may be initiated against such candidates.

(iii) #Experience (for Technician “A” post) shall include Apprenticeship training/trainee experience
and/or experience of working in Government Departments/Academic/Scientific Institutions/
Autonomous Bodies/Research laboratories/Registered companies/Industries/Societies
MNCs/Private limited companies etc. and shall be supported by NPS/ EPF & ESI membership.

(iv) Without proper experience certificate/Experience certificate from unregistered companies/
industries and/or individuals will not be accepted.

(v) Part-time experience will not be considered for calculation of number of years of experience.

06.

Post Code : DA001

Name of the post : Driver “A”

No. of Posts : Two (2) [Preference will be given to Ex-Servicemen]
Reservation : Unreserved (UR) =02
Pay level : 20f7""CPC

Total emoluments: Rs. 39,970/- per month approximately
Age limit : Not exceeding 27 years
Mode of Recruitment: Direct recruitment

Mode of Selection: Computer based Competitive Written Examination (CWE), followed by Skill
and Driving Test for the shortlisted candidates, who are screened-in based on the marks secured
in CWE.
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Contd... DRIVER “A”

a) Essential : (i) Passin10"/SSC or equivalent from a recognized Board;

(ii) Possession of avalid driving license to drive light and heavy vehicles;

(iii) Knowledge of motor mechanism (i.e. the candidate should be able to
identify and rectify minor defects in vehicles);

(iv) *Experience of driving light vehicles for at least three (3) years and
heavy vehicles for at least six (6) years; and

(v) Knowledge to maintain vehicle logbooks, journey records, fuel
consumption details and other related documents.

b) Desirable : (i) Shall possess sound knowledge of traffic rules, road safety regulations,
vehicle documents and safe driving practices.

(i)  Shall be capable of operating material-handling equipment, such as

forklifts, battery-operated trucks, etc.

(iii)  Shall have basic knowledge of vehicle maintenance and troubleshooting

of brakes, clutch, tyres, batteries and engine performance and other

essential vehicle components.

(iv)  Shall be responsible for the upkeep and cleanliness of vehicles operated

by the Motor Transport Section.

(v) Shall attend official duties on holidays/during odd hours, as and when

required.
(vi) Good interpersonal and communication skills (in Hindi/Telugu), with
multi-tasking ability.

c) Job description : The selected candidates shall be attached to the Motor Transport Section
and shall be responsible for driving staff car, bus and other vehicles, as assigned. They shall
ensure the safe and timely transportation of officers, staff, research students, guests and
materials etc. They shall also be responsible for the proper upkeep, cleanliness and
roadworthiness of vehicles and for maintaining vehicle logbooks, journey records, fuel
consumption details and other related documents. They shall promptly report vehicle defects
and maintenance requirements to the concerned authority and perform other duties assigned
by the competent authority from time to time.

Please NOTE:
(i) *Total prescribed experience (for Driver “A”) should be after obtaining valid LMV & HMV license.

(i) *Experience certificate (for Driver “A”) should only be from Army/Navy/Airforce (in case of
Ex-servicemen)/Government Departments/Academic/Scientific Institutions/Autonomous
Bodies/Research laboratories/State Road Transport Corporations/Registered Companies/
Industries/Societies/Trusts/MNCs/ Private limited companies etc., and shall be supported by
NPS/EPF & ESI membership.

(i)  Without proper experience certificate/Experience certificate from unregistered companies/
industries and/or individuals will not be accepted.

(iv) Part-time experience will not be considered for calculation of number of years of experience.

@ Reservations for PwDs: Out of the total vacancies for the posts of Technical Assistant “A”,
Assistant “A”, and Technician “A”, two (2) posts shall be filled by suitable candidates from among
Persons with Disabilities (PwD)/Divyangjan belonging to the OH/HH/VH categories.
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Application Procedure:

The Interested candidates fulfilling the above eligibility criteria may submit their online application
at: https://arci.res.in/careers/vacancies.

A. Emoluments:

(i) Salary will be as per government norms in the respective pay level (at the minimum pay level)
and monthly gross emoluments include basic pay, DA, HRA and Transport Allowance as
applicable.

(ii) Other Benefits: In addition to the above emoluments, benefits such as New Pension Scheme
(NPS), Gratuity, Group Insurance, Medical Reimbursement, Children Education Allowance,
Leave Travel Concession (LTC) etc., are available and will be extended as per prevailing
norms.

B. Howto Apply:

Interested candidates fulfilling the above eligibility criteria shall necessarily submit their
applications ONLINE ONLY. The online application should contain complete and definite
information in respect of each of the columns. Applications received through any other mode (other
than online)/Incomplete applications/applications without fees/fee details etc., will not be
accepted and will be summarily rejected.

Before filling in the Online application, candidates are advised to read carefully
instructions for online submission, general terms and conditions.

C. Application Processing Fee and Mode of Payment:

A Non-refundable application processing fee (for each post applied) shall be paid as follows
through UPI or NEFT/RTGS as per the following details :

Bank TRANSFER DETAILS Use QR Code
Bank Name: Canara Bank Bank UPI DETAILS

Branch : Kanchanbagh, Hyderabad -59 SCAN & PAY

A/C Name :International Advanced rl 3
Research Centre for Powder
Metallurgy & New Materials

Account Type: Current Account

Account No. : 120042353883

IFSC Code : CNRB0001849

UPI ID: m145f30sa2b31ft0012c7@canara

Post and Category-wise Application Processing Fees

Post & Category (i) Scientist “B”; and (i) Technical Assistant A”
(ii) Officer “B” (ii) Assistant “A”
(iii) Technician “A” and
(iv) Driver “A”
General & OBC Category Rs. 600/- Rs. 500/-

SC/EWS/PwD(Divyangjan)/Women/

. Rs. 400/- Rs. 300/-
Ex-Servicemen

Reserved Candidates applying against unreserved posts shall pay full fee




Note: (i)

(i)

(iii)

(iv)

(i)

(i)
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Please write bank transfer details in the space provided in online application and also attach
transaction receipt. Without bank transfer details/transaction receipt, online applications will
be rejected. Candidates shall bear all applicable service charges i.e. bank/transaction charges
etc.,

Online Applications submitted by the candidates will not be considered if NEFT/RTGS amount
is not received by us by 21.11.2026.

Application processing fees (non-refundable) and other charges (as applicable), once paid will
neither be refunded in any case/circumstances nor the same shall be held reserved/adjusted
for any other recruitment process.

Refund will not be considered, if a candidate is not screened-in/shortlisted for CWE/Trade/Skill
Test; if screened-in but not attended the same and attended but not selected.

No refund of fee will be entertained for wrong/incomplete bank/beneficiary details and
erroneous/incomplete/rejected applications and applications left in draft mode without
final submission.

Last Date for Submission of Duly Filled-in Online Application is 21°* November 2026

Selection Process:

Preliminary Screening/Short-listing: A Committee as constituted by the Competent Authority,
ARCI will screen the applications, considering the academic performance, relevance of the
experience for the post applied and number of years of relevant experience (based on the data
provided in on-line applications by the candidates) and such other parameters as deemed
necessary for screening/short-listing. The Screened-in/short-listed candidates will have to
undergo Computer Based Competitive Written Examination (CWE) followed by Personal
Interview/Trade/ Skill test etc., (as applicable for the post applied for).

In addition to the selection process, any other selection method/tool/test may be administered,
at the sole discretion of the Competent Authority, ARCI.
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(iii) Examination Model and Mode of Selection for each post are given below:

01. SCIENTIST “B” (R&D)

Post Code: SB001 Name of the post: SCIENTIST “B” (R&D)

Computer Based Examination Details for the post of Scientist “B”
Multiple Choice Questions (MCQs)

The Screened-in/short-listed candidates will have to undergo Computer Based Competitive
Written Examination (CWE). The Examination model & details are given below:

Examination Centre: Hyderabad only.

Duration of the Examination: 3 hours/180 minutes

Total Marks for CWE Examination: 300 marks (100 x 3 marks)

Total No. of Questions/Marks per Question: 100 Questions of 3 marks each

Negative Marking: 1 mark will be deducted for each incorrect/wrong answer.

Examination Questions (MCQs) | (i) Materials Science & Metallurgical Engineering
will be in the Major branches of | (ii) Mechanical Engineering.

Section "A"- 270 marks 90 MCQs of 3 marks each from the branches of
(90 x 3 marks) engineering as mentioned above.

Each question in Section “A” carries 3 marks, and
1 mark will be deducted for each wrong/incorrect

answer.
Section "B"- 30 marks 10 MCQs of 3 marks each in analytical skills/logical
(10 x 3 marks) reasoning.

Each question in Section “B” carries 3 marks, and
1 mark will be deducted for each wrong/incorrect

answer.
Merit List for Personal (i) Meritlistwill be prepared based on the relative grading
Interview and No. of criteria. Candidates short-listed based on the marks

secured in CWE will be called for personalinterview to
be held at ARCI, Hyderabad.

Candidates to be called for
Personal Interview

(ii) The number of candidates to be called for Personal
Interview from among the candidates of the merit list
prepared based on the marks secured in CWE will be
up to a minimum of ten (10) times the number of
vacancies to be filled-in.

Final Selection Final Selection will be on the basis of Aggregate of 50%
weightage of CWE marks and 50% weightage of Personal
Interview marks.
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02. OFFICER “B” (Finance & Accounts)

Post Code: OB001 Name of the post: OFFICER “B” (Finance & Accounts)

The Screened-in/short-listed candidates will be called for Personal Interview.

Selection for the post of Officer “B” (Finance & Accounts): Shortlisted candidates shall
make a crisp presentation for 10-15 minutes. The presentation shall highlight
achievements made by the candidates, covering the broad spectrum of the work
experience as mentioned for the post and followed by personal interview to be held at
ARCI, Hyderabad.

Final Selection Final Selection for the post of Officer “B” (Finance & Accounts) will
be based on the performance in the Personal Interview.
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03. TECHNICAL ASSISTANT “A”

Post Code: TA001 Name of the post: TECHNICAL ASSISTANT “A”

Computer Based Examination Details for the post of Technical Assistant “A”
Multiple Choice Questions (MCQs)

The Screened-in/short-listed candidates will have to undergo Computer Based
Competitive Written Examination (CWE). The Examination model & details are given
below:

Examination Centre: Hyderabad only.
Duration of the Examination: 3 hours/180 minutes
Total Marks for CWE Examination: 200 marks

Total No. of Questions/Marks per Question: 100 Questions
(Section “A” 50 MCQs of 3 marks each and Section “B” 50 MCQs of 1 mark each)

Section "A"-150 marks No. of Questions: 50 MCQs in relevant subjects.

(50 x 3 marks) . . . .
(i) ForB.Sc. candidates in Chemistry.

(i) For Diploma candidates in the subjects of Metallurgy/
Mechanical/Electrical Engineering.

Each question in Section “A” carries 3 marks, and
1 mark will be deducted for each wrong/incorrect answer.

Section "B"-50 marks No. of Questions: 50 MCQ in the following:

(50 x 1 mark) (i) General English (15 questions)

(ii) General Knowledge & Current Affairs (10 questions)
(iii) Test of Reasoning & Numerical Ability (25 questions)

Each question in Section “B” carries 1 mark.
No negative marking for wrong/incorrect answer.

No. of Candidates to be | The number of candidates to be called for trade/skill test from
called for Trade/Skill among the candidates of the merit list prepared based on the
Test marks secured in CWE will be up to six (6) times the number
of vacancies to be filled-in.

Trade/Skill Test Candidates screened-in based on the marks secured in
CWE, shall have to attend Trade/Skill test in the relevant
fields (Chemistry Practicals) or Metallurgy/Mechanical/
Electrical fields. Trade/Skill test shall be for 100 marks for
45 minutes - 120 minutes duration and of qualifying nature,
purely on "go-no-go" basis and marks obtained in the trade/
skill test shall not be considered for final selection.

Final Selection Final selection shall be based solely on the marks secured by
the candidates in the Computer-Based Competitive Written
Examination only, subject to their qualifying in the Trade/Skill
Test.
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04. ASSISTANT “A”

Post Code: AA001 Name of the post: ASSISTANT “A”

Computer Based Examination Details for the post of Assistant “A”
Multiple Choice Questions (MCQs)

The Screened-in/short-listed candidates will have to undergo Computer Based
Competitive Written Examination (CWE). The Examination model & details are given
below:

Examination Centre: Hyderabad only.
Duration of the Examination: 3 hours/180 minutes
Total Marks for CWE Examination: 200 marks

Total No. of Questions/Marks per Question: 125 Questions
(Section “A” 75 MCQs of 2 marks each and Section “B” 50 MCQs of 1 mark each)

Section "A"-150 marks

No. of Questions: 75 MCQ on Government of India General
(75 x 2 marks)

Rules and Regulations, Financial Rules, Purchase procedures
etc., in the following domain areas:

(i) Administration & Establishment (25 questions)
(i) Finance & Accounts (25 questions)
(iii) Stores, Purchase & Inventory (25 questions)

Each question in Section “A” carries 2 marks, and
Y2 mark will be deducted for each wrong/incorrect answer.

Section "B"- 50 marks No. of Questions: 50 MCQ in the following:

(501 mark) (i) General English (15 questions)

(i) General Knowledge & Current Affairs (10 questions)
(iii) Test of Reasoning & Numerical Ability (25 questions)

Each question in Section “B” carries 1 mark.
No negative marking for wrong/incorrect answer.

No. of Candidates to be | The number of candidates to be called for skill test from
called for Skill Test amongthe candidates of the merit list prepared based on the
marks secured in CWE will be up to six (6) times the number
of vacancies to be filled-in.

Skill Test Candidates screened-in based on the marks secured in
CWE, shall have to attend Skill test for the post of Assistant
“A”. Skill test shall be for 100 marks for 90 minutes duration
and of qualifying nature, purely on "go-no-go" basis and
marks obtained in the skill test shall not be considered for
final selection.

Final Selection Final selection shall be based solely on the marks secured by
the candidates in the Computer-Based Competitive Written
Examination only, subject to their qualifying in the Skill Test.
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05. TECHNICIAN “A”

Post Code: TC001 Name of the post: TECHNICIAN “A”

Computer Based Examination Details for the post of Technician “A”
Multiple Choice Questions (MCQs)

The Screened-in/short-listed candidates will have to undergo Computer Based
Competitive Written Examination (CWE). The Examination model & details are given
below:

Examination Centre: Hyderabad only.
Duration of the Examination: 3 hours/180 minutes

Total Marks for CWE Examination: 200 marks

Total No. of Questions/Marks per Question: 100 Questions
(Section “A” 50 MCQs of 3 marks each and Section “B” 50 MCQs of 1 mark each)

Section "A"-150 marks |No. of Questions: 50 MCQ in relevant ITl trade i.e. Fitter/
(50 x 3 marks) Turner/Electrician.

Each question in Section “A” carries 3 marks, and
1 mark will be deducted for each wrong/incorrect answer.

Section "B"-50 marks No. of Questions: 50 MCQ in the following:

(50 x 1 mark) (i) General English (15 questions)

(i) General Knowledge & Current Affairs (10 questions)
(iii) Test of Reasoning & Numerical Ability (25 questions)

Each question in Section “B” carries 1 mark.
No negative marking for wrong/incorrect answer.

No. of Candidates to be | The number of candidates to be called for trade/skill test from
called for Trade/Skill among the candidates of the merit list prepared based on the
Test marks secured in CWE will be up to six (6) times the number
of vacancies to be filled-in.

Trade/Skill Test (for Candidates screened-in based on the marks secured in
CWE, shall have to attend Trade/Skill test in the relevant ITI
trade Fitter/Turner/Electrician. Trade/Skill test shall be for
100 marks for 45 minutes -120 minutes duration and of
qualifying nature, purely on "go-no-go" basis and marks
obtained in the trade/skill test shall not be considered for
final selection.

Final Selection Final selection shall be based solely on the marks secured by
the candidates in the Computer-Based Competitive Written
Examination only, subject to their qualifying in the Trade/Skill
Test.
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05. DRIVER “A”

Post Code: DA001 Name of the post: DRIVER “A”

Computer Based Examination Details for the post of Driver “A”
Multiple Choice Questions (MCQs)

The Screened-in/short-listed candidates will have to undergo Computer Based
Competitive Written Examination (CWE). The Examination model & details are given
below:

Examination Centre: Hyderabad only.
Duration of the Examination: 2 hours/120 minutes
Total Marks for CWE Examination: 100 marks

Total No. of Questions/Marks per Question: 65 Questions
(Section “A” 35 MCQs of 2 marks each and Section “B” 30 MCQs of 1 mark each)

Section "A"-70 marks No. of Questions: 35 MCQ based on Motor Vehicles
(35 x 2 marks) Act,1988 as amended from time to
time.

Each question in Section “A” carries 2 marks, and
%= mark will be deducted for each wrong/incorrect
answer.

Section "B"- 30 marks No. of Questions: 30 MCQ in the following:

(30x 1 mark) (i) Elementary English (10 questions)

(ii) General Knowledge & Current Affairs (10 questions)
(iii) Arithmetic (10 questions)

Each question in Section “B” carries 1 mark.
No negative marking for wrong/incorrect answer.

No. of Candidates to be | The number of candidates to be called for skill test from
called for Skill and among the candidates of the merit list prepared based on
the marks secured in CWE will be up to ten (10) times the
number of vacancies to be filled-in. Driving test and
identification and repair/rectification of minor problems will
be for 100 marks.

Driving Tests

Skill and Driving Tests Candidates screened-in based on the marks secured in
CWE, shall have to attend Skill test on various traffic Rules
& Regulations, spot identification and repair/rectification of
minor problems in the vehicles and on road Driving Test on
both light and heavy vehicles.

Final Selection Will be on the basis of Aggregate of 40% weightage of CWE
marks (Section “A” and Section “B”) and 60% weightage of
marks secured in Driving test & repair works.
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Tentative Schedule for Competitive Written Examination and Trade /Skill

Examination

e e ras | Coir for WE
: Trade/Skill Test
rd H
Scientist “B” (R&D) 23" December 2026 Perso'nal InterV|e.w for '
01. (Wednesday) shortlisted candidate will Hyderabad
0900 to 1200 hours | be held during January, 2027
Officer “B” Personal Interview for shortlisted candidates will
02. . . Hyderabad
(Finance & Accounts) held during December, 2026
Technical 23" January 2027
03. . Hyderabad
Assistant “A” (Saturday) y
rd
) . 23 December 2026 23 January 2027
04. | Assistant “A (Wednesday) Hyderabad
(Saturday)
0900 to 1200 hours
. . 24t ) 2027
05. | Technician “A” andary Hyderabad
(Sunday)
23" December 2026 4™ January 2027
06. | Driver “A” (Wednesday) (Sunday) Hyderabad
0900 to 1100 hours v
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